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The

Company

Oman Liquefied Natural Gas LLC (Oman LNG) is a joint venture
established by a Royal Decree in 1994 and operates under the
laws of the Sultanate of Oman. The Company engages in the
business of producing and selling Liquefied Natural Gas
(LNG) and its by-product, Natural Gas Liquids (NGLs).
Oman LNG undertakes, directly or indirectly,
project operations and related activities
essential to liquefy, store, transport
and market Oman’s natural gas
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and to deliver LNG to customers. The Company’s activities contribute
to the Government’s objectives of diversifying the economy.
Oman LNG’s Liquefaction plant is located on the coast at Qalhat, South
Sharqiyah Governorate and has a head office in Muscat. The Company
operates three liquefaction trains at its plant with a nameplate
capacity of 10.4 million tonnes per annum (mtpa). As of
September 1, 2013, Oman LNG and Qalhat LNG integrated
to form a single entity operating under the name of
Oman LNG.

To achieve the Company’s ambitious vision and dedication
towards Corporate Social Responsibility (CSR), Oman LNG
Development Foundation was launched 1st July, 2015. The
Foundation addresses many areas of social development in Oman,
but in general comprises: a Community Fund targeting initiatives
related to the Sur Community where its world-class, three-train
liquefaction plant is located; a National Fund that covers a large
swath of the Company’s social development programmes across
the nation; a Reserve Fund to address the sustainability and
continuity of the Company’s CSR programmes; and a Centre of
Excellence to develop lasting CSR initiatives through partnering,
knowledge sharing, funding and investments.

Health, Safety, Environment (HSE) Policy

At Oman LNG, health, safety and environmental
responsibilities are systematically managed through
a documented HSE Management System which ensures
continuous improvement in the Company’s HSE performance.

Vision:

The Best At What We Do.

Mission:

• To produce, market and deliver LNG safely,
reliably and profitably
• To develop our business and employees
to their full potential
• To be a trusted partner in the sustainable
development of Oman and its people
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How to

Join

The Company aspires to be a world-class employer and aims to
provide development opportunities with an open career structure for
its employees. This is carried out in a transparent and fair manner to
ensure candidates are selected based upon qualifications, experience,
skills and potential in accordance with the Company’s requirements.
People remain at the heart of everything we do and have been
pivotal to Oman LNG’s success. The Company is proud to have a
reputation for caring for its employees.
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At Oman LNG, identified and well-defined development opportunities
are supported by professional training, coaching and mentoring.
Annual appraisals and performance reviews help identify
opportunities for skills and competencies development ensuring
each employee is given the opportunity to achieve their
best potential.

Recruitment for Graduates:

Oman LNG is committed to recruit graduates, invest in Oman and
develop local talent. Many opportunities are open for the graduates
from different disciplines on a yearly basis.

Graduates can apply for roles
at Oman LNG in the following ways:
1.

Internship Programme:

One of the sources of recruiting graduates is the internship
programme which allows interns to join the Company from
different educational institutes and from a variety of disciplines.
All interns will undergo the graduate recruitment assessment
where a recruitment panel reviews and recommends the
individual for a placement offer.

2.

Assessments:

Assessments use auditable recruitment techniques that select
candidates against pre-agreed criteria to assure fairness and
impartiality. All graduates complete an ability test which is an
internationally recognised test for graduate level. Individuals,
who pass the test, proceed to take part in the Behavioural and
Technical interviews.

Graduate Broadcast:

New graduates can also apply directly to Oman LNG’s job adverts
on the careers section of the website (www.omanlng.com).
All applicants will undergo the graduate recruitment assessment
assessed by a recruitment panel prior to job offers being granted.

Oman LNG believes that
its people are what makes
the organisation successful
and always strives to create
a culture that enhances
the lives of all employees;
both personally and
professionally.
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Careers for Technical

Graduates

Operation Engineer
Marine Officer / Pilot
Quantity Surveyor
Planning Engineer
Material & Corrosion Engineer
Contract Engineer
Utility Engineer
Process Engineer / Technologist
Electrical Engineer
Instrumentation Engineer
Rotating Equipment Engineer
Maintenance Engineer
Project Engineering
Reliability Engineer
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Maritime / Pilotage

Safety

Electronics

Instrumentation

Mechatronics

Mechanical

Environmental

Physics

Materials

Oil & Gas
Engineering

Architect
Engineering

Electrical

Industrial
Engineering

Contract
Engineering

Quantity
Surveyor

Civil

Chemical /
Process

Health, Safety, Security, Environment
(HSSE) Advisor

Finance / Accounting

Law / Business Law

Media / Journalism

English Literature

Public Relations /
Communications

Social Investment / Social Performance /
Corporate Social Responsibility

Marketing

Economics

Computer Engineering /
Telecommunication Engineering

Business Administration

Statistics

Operation Management

Information Technology /
Information System

Human Resources

Careers for Non-Technical

Graduates

Legal Advisor

Information Technology Engineer

Marketing Officer

Contracts and Procurement Officer

Marketing Negotiator

External Relations Officer,
Community Affairs

Finance Officer

Internal Auditor

Information Technology Analyst

Human Resources Officer
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The Learning Journey
A business is only as good as the quality of its people.
Oman LNG has long committed to create and sustain an environment
conducive to the dynamic business, through the provision of selfdevelopment tools such as the Personal Development Plans
that feed into individual training needs, Oman LNG’s robust
Competence Development Programme.
Employees are encouraged to specialise and work
across various disciplines to broaden professional
competencies and knowledge of the
industry. Oman LNG is dedicated
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to continuously develop employees by creating a challenging
work environment to facilitate career development. Our people
are encouraged to participate in multidisciplinary projects, crossfunctional / location teams, and various Company committees
and working groups to broaden perspectives and enhance
experiences.
All staff participate in performance appraisals and
development planning processes that help set
clear goals and targets to meet business
needs and expectations.

This approach promotes a culture of continuous improvement,
strengthening an individual’s development and organisational
capabilities. Oman LNG places great emphasis on learning and
development and is committed to providing opportunities and
a work environment that encourages personal development so
that every employee reaches their full potential.

Professional Accreditation

Oman LNG recognises that professional accreditation by
internationally recognised bodies is important and of great value.
By enrolling graduates into monitored professional development
programmes accredited by one of the four main institutions in the
the United Kingdom (UK), competence and credentials are assured.
• Institution of Mechanical Engineers (IMechE)
www.imeche.org

The corporate and non-technical disciplines
undergo accreditation through programmes
provided by professional bodies such as ACCA, CIPD
and CIPR.
• Chartered Institute of Public Relations (CIPR)
www.cipr.co.uk

• Chartered Institute of Personnel and
Development (CIPD)
www.cipd.co.uk

• The Global Body for Professional Accountants (ACCA)
www.accaglobal.com

• The Institution of Engineering and Technology (IET)
www.theiet.org
• Institution of Chemical Engineers (IChemE)
www.ICHeME.org

• Institute of Marine,
Science and Technology (IMarEST)
www.imarest.org

Oman LNG also enables non-technical disciplines to
develop competencies at academic levels to attain
professionally recognised accreditations.
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The Benefits
Oman LNG’s Employee Value Proposition, being the key enabler in
achieving its success, has been one of the critical success factors in
attracting, retaining and engaging highly professional individuals.
The Company’s unique system of employee benefits and rewards
are very competitive and play an important role in making
Oman LNG a great place to work.
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Some of the benefits incorporated in Oman LNG’s Employee
Value Proposition are:

Leaves:
Employees are entitled to 31 days of annual leave for every
service year. The number of leave days can reach up to 35 days
according to staff seniority in the Company.

Educational Assistance / Sponsorship:
Oman LNG encourages an employee’s self-development by
providing educational assistance in the form of scholarships and
sponsorships to eligible employees to complete pre-approved
courses and / or studies.

Housing:
The Hay Al Shurooq (HAS) compound has state of-the-art clubs
and sporting facilities for employees of the Company residing
in Sur. Within the estate there are schools maintained and run
according to international standards for children and dependents
of employees.

the Company to employees, spouses,
children and recognised dependents.

Schooling:
Omani employees are entitled to free education from
government institutions; education assistance is therefore
not provided. However, employees in Sur have the option to
send their children to a Company-sponsored school in Sur that
provides an International schooling system up to Grade 12
provided places are available.

The community facilities such as a mosque, recreational centre,
sports hall, elementary school, kindergarten and commercial
centre are at the employee’s disposal.
The recreation centre, catering for recreation and social
functions as well as sporting activities, includes
squash and tennis courts, swimming pools, fitness,
fully equipped computer and game rooms
and restaurants.

Medical:
As part of the medical insurance to staff
and their dependents, Oman LNG has
well-equipped and dedicated clinics in
the plant and in the housing complex
with pharmacies to cater for
various needs and requirements.
These services are provided by
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Healthy Work-Life

Balance

Oman LNG recognises that work constitutes just one part of an
employees’ life, the other is balancing personal and family
commitments. The Company has a range of work-life
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balance initiatives to assist employees and their commitments
such as paid maternity leave, paternity leave, flexible working
hours, Family Day, HSE week and the annual Oman LNG Day.

My Impression
Mahmood Al Abri
Back in May 2012, I participated in the
World Gas conference in Kuala Lumpur,
Malaysia in a Oman LNG’s youth
programme. I was in my 3rd academic
year at Sultan Qaboos University
(SQU) and did not have sufficient LNG
experience, but right then and there, I
realised that Oman LNG would
be a
fantastic place for my future career development.
I was impressed with how they wanted to invest in the development
of talent.
In 2013, I applied to the summer internship programme to learn more
about the firm and to gain practical knowledge - a mandatory part
of my engineering degree. I joined the internship for two months
and was assigned an electrical On Job Trainer (OTJ), who monitored
my progress. After completing the internship programme and an
intensive job interview, I was offered an opportunity to join as a
Graduate Engineer upon completion of my degree. I accepted the
offer with pride.

Nora Al Thanawi
Soon after graduating from the Higher College
of Technology in April 2014 with a Bachelor
degree in Civil Engineering, I received an
invitation from Oman LNG to take part in their
assessment exam, and the rest is history.
As of August 2015, I started working for Oman
LNG as a graduate in Environment Engineering.
This was a unique opportunity as the field was still
being developed by the firm. A graduate programme had to be
established for which I received all the support that I needed from
my department to start my graduate programme alongside gaining
professional qualifications.
The rotation programme is a great opportunity and gives exposure to
many different areas within the Company. It allows the graduates to
gain insight into departments such as engineering, operations and
in contracts and procurement. I am thankful for this opportunity in
Oman LNG, as it enables every individual to have a clear development
ladder throughout their career.

In May 2014, I started my career with Oman LNG. As part of the
Engineering Development Programme, I rotated through different
engineering departments to gain essential engineering knowledge
and insight. I am mentored and supported by professional chartered
engineers who take real pride in ensuring I receive training that
meets the international standards, that will continue throughout
my professional development. I am really proud of being part of the
Oman LNG family.
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Leading Examples
Professor Joseph Tatler is the graduate
development coordinator and has worked
with the business to establish the Oman
LNG professional graduate programme
that develops talent, skills and experience
in a structured manner aligned with the
Chartered Engineer (CEng) programme.
All the graduate engineering programmes
within Oman LNG have been accredited
by professional bodies from the UK.
Graduates, upon completion of the
development
programme,
receive
the status of Chartered Engineer – an
internationally recognised professional
qualification.

Join Us
At Oman LNG employees are developed throughout their careers.
Graduates are supported by experienced and dedicated development
coordinators, to ensure the highest of standards is met. The
graduates are also allocated a highly experienced and qualified
mentor to provide guidance and technical support throughout
their careers.
Discover your career with Oman LNG!

www.omanlng.co.om
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